
BIAS INCIDENT 

WHAT TO EXPECT ONCE YOU HAVE 
FILED A REPORT

Expressions, acts, or behaviors — verbal, written or physical — which

are directed against or target an individual or group based on

perceived or actual characteristics. This can include race, ethnicity,

color, religion, gender, gender identity, gender

expression, pregnancy, national origin, age, disability, sexual

orientation, familial status, veteran status, or any other

characteristic protected from discrimination under law.  

Include all information related to the incident, including what

happened, who was involved, where, when or a description of the

incident, the persons involved and present at the incident, the

location of the incident and the date/time of the incident, and keep

any evidence you might have. 

If you provide contact information, a college official will contact

you. If you made an anonymous report, the college will review the

incident as reasonably feasible based on the information provided. 

HOW TO REPORT A

WHAT IS BIAS?

WHY SHOULD I REPORT? 

WHERE TO REPORT BIAS?

REPORT ONLINE OR IN PERSON 

WHAT DO I INCLUDE IN MY REPORT?

H T T P : / / B I T . L Y / C C C B I A S R E P O R T

To allow the college to assist those in need, respond to incidents,

track patterns, and to revise, develop, and/or implement effective

 interventions.

TO REPORT AN EMERGENCY SITUATION OR TO REPORT A CRIME IN

PROGRESS ON CAMPUS, CALL CAMPUS POLICE AT 610-437-4471  OR

"0" FROM ON CAMPUS PHONE - OFF CAMPUS DIAL 911.
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